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19 
7:45 am - Wake up  

Westmoreland Breakfast,   

Valhalla Indoor Axe Throwing, 

Greensburg 

   CHAMBER  
         CENTRAL 

7 
7:45 am - MBPA Chapter  

Netwalking Breakfast,  Heritage 

Trail, Murrysville 

20 
 

5:00 pm - BASH, Performance 

Kayak, West Newton 

8:00 am - Government Affairs 

Committee Meeting 28 
See Pre-K • Page 3 

14 
8:00 am - Marketing Committee 

Meeting 
 

11:30 am - Member Luncheon, 

Westmoreland County Community 

College, Youngwood 

8:00 am - Ambassador 

Committee Meeting 22 

JUNE EVENTS 
Register at  

www.westmorelandchamber.com 

4 
9:00 am - Annual Golf Classic, 

Ligonier Country Club (SOLD OUT) 

Business leaders often tout the impact that 
early learning programs can have on closing 
Pennsylvania’s workforce skills gap.  They note 
that high-quality pre-kindergarten offers enrich-
ment that “wires” the rapidly developing young 
brain for later learning and social skills that will 
be critical to the workforce of tomorrow.  

For Pennsylvania’s law enforcement leaders, 
early education is about long-term crime pre-
vention.  According to a new report by Fight 
Crime: Invest In Kids, Pennsylvania’s future 
prison population can be trimmed down consid-
erably, while expanding the educated work-
force and saving millions on corrections spend-
ing, through greater public investments in high 
quality pre-k. 

The report entitled, “Pre-K Key to Cutting        
Pennsylvania Prison Costs and Boosting School 
Success,” documents that by the time at-risk 
children get to kindergarten, many are already 
behind in vocabulary development and pre-
literacy and pre-math skills. They can also have 
problems with behavior and impulse control. 
The report cites state and national research 
studies showing that quality early learning  
programs have been proven to reduce these 
disadvantages resulting in fewer behavior  
problems, better school outcomes, increased 
high school graduation rates, and ultimately 
less criminal activity. 

 

Law Enforcement: Pre-K 
Expansion Key to Curbing 
Crime in PA Communities 

6 
4:30 pm - Ribbon Cutting,  

Excela Health Advanced Sleep  

Center, Greensburg 

5 
7:00 am - Chamber Day,  

Harrisburg State Capitol 



 

MURRYSVILLE BUSINESS & 
PROFESSIONAL ASSOCIATION 

NETWALKING BREAKFAST 
Thursday, June 7 • 7:45 - 9:00 AM 

Heritage Trail, Murrysville 
$10 For Non-MBPA Members 

$20 For Non-Chamber/Non-MBPA Members 
 

WAKE UP WESTMORELAND 
Tuesday, June 19 • 7:45 - 9:00 AM 

Valhalla Indoor Axe Throwing 
6781 State Route 30, Jeannette 

Free for Everyone 
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Thursday, June 14, 2018  •  11:30 AM  •  $25 per member | $40 per future member 

Westmoreland County Community College (145 Pavilion Lane, Youngwood, PA 15697)  

 JUNE MEMBER LUNCHEON 

WHICH FORK DO I USE?  
with Chef Cindy Komarinski 
 

In today's business environment, many meetings, sales opportunities, and interviews 

are conducted over breakfast, lunch or dinner. Whether a sit-down meal, a recep-

tion, or a home invitation, this dining etiquette program will provide you with  

confidence and comfort to enjoy the occasion and present yourself and your  

organization in the best possible light. The program will be a fun and interactive  

lunch activity outlining acceptable dining etiquette throughout the experience. 
 

Cindy Komarinski, PhD, CCC, CCE, HAAC, is Program Director/Professor,  

School of Culinary Arts/Hospitality at Westmoreland County Community College. 

LUNCHEON  
SPONSORS: 

 

  NO COST TO  
  MEMBERS THANKS  
  TO A SPONSORSHIP  
  BY DOLLAR BANK! 

334 Buddtown Road, West Newton, PA 15089 
 

Enjoy a BBQ buffet and beverages from  
local craft brewery Bloom Brew. 

Wednesday, 
June 20 

5:00-7:00 PM 

Hosted By:  



CHAMBER CENTRAL 

 

“Spring being a tough act to follow, God created June.”  
– Al Bernstein 
 

In our history June has been a memorable month where many 
things have happened that help shape us today. 
 

 1870 - US Congress created the United States Department        
of Justice. 

 1894 - Labor Day became an official US holiday. 
 1835 - P. T. Barnum and his circus began touring the United 

States. 
 1919 - The US Congress approved the 19th Amendment to the 

United States Constitution, which guaranteed voting for wom-
en, and sends it to the individual states for ratification. 

 1968 - Robert F. Kennedy was shot and killed at the Ambassa-
dor Hotel in Los Angeles, by Sirhan Sirhan, a Palestinian. 

 1980 - The Cable News Network (CNN) began broadcasting 
 1994 - FX Network makes its debut. It was the first cable TV 

network owned by FOX. 
 And of course, Father’s Day is in June…… 
 

It is hard to believe that almost half the year has passed. This causes 
me to ponder on how fast time flies.  
 

Another Westmoreland County Chamber Leadership Class has grad-
uated. We prepare for another starting in September. 

 

The Women of Westmoreland  
finished their second event with more  
outstanding reviews commemorating the on-going success. 
 

The future layout of the Chamber offices was approved by the  
Board of Directors and is proceeding. 
 

Time, actions, and results are moving fast. 
 

In June let’s slow down for one day and recognize the men in our 
lives, who have helped shape who we are. Let’s take a moment to 
hug, kiss, and thank our fathers for all they have done and mean to 
us in our lives. 
 

For me, my father is my best friend, mentor, and my motivation to 
be a good man. Happy Father’s Day, Dad. 
 

Thanks to all of you for your continued participation and support of 
our Westmoreland County Chamber of Commerce. 

CHAIRMAN’S MESSAGE Michael T. Storms 
Westmoreland County Chamber  

of Commerce Board Chairman 
Director of Operations,  

Engineered Products,  
Elliott Group 

Better students and less crime has its financial benefits.  According 
to the report, an independent cost-benefit analysis of more than 20 
different studies of pre-kindergarten programs shows that pre-k can 
return, on average, a “profit” (economic benefits minus costs) to 
society of over $34,000 for every child served.  Applying this figure 
to the 4,400 additional at-risk children that would be served as part 
of the 2018-19 pre-k expansion in the state budget proposal being 
considered in Harrisburg, our state could reap a return of nearly 
$150 million over the lifetime of these children. 
 

 

Pennsylvania Secretary of Corrections John Wetzel often cites  

Pre-K • From 1 

Frederick Douglass in saying, “It is easier to build strong children  
than to repair broken men.” His sentiment is supported by the fact 
that Pennsylvania spends more than $47,000 per state inmate per 
year as compared to roughly $8,500 per year for a high-quality  
pre-k seat. In total, the Commonwealth and county governments 
spend $3.2 billion annually on incarceration.  According to Wetzel, 
“dropping out of school is a leading indicator of who is likely going  
to be a future inmate. The surest way to prevent that outcome is 
staying in school—getting a high-quality early start makes all the 
difference.”  
 

Currently, Pennsylvania is serving only 39 percent of eligible children 
with high quality publicly funded pre-k.  More than 106,000 eligible 
children continue to lack access each year.  
 

Fight Crime: Invest in Kids is a national anti-crime organization of 
police chiefs, sheriffs, prosecutors, attorneys general and violence 
survivors, with 180 members in Pennsylvania and over 5,000 mem-
bers nationwide. For more information visit strongnation.org/
fightcrime and www.prekforpa.org. 



Meet our Member Spotlight for  

June: Janeen Moffa, Vice President/ 

Business Banker at S&T Bank in 

Greensburg. 
 

S&T Bank was founded in 1902 with 

a single location in Indiana, PA and 

now provides a full range of financial services to families and busi-

nesses throughout the region. Their mission is to serve customers 

one at a time by building relationships based on confidence, trust 

and performance. They strive to serve as a trusted resource, a 

community asset, a family advisor, a financial anchor and a source 

of civic pride.  
 

Janeen has been with S&T for five years and transferred from  

Indiana to Greensburg last summer. In her role as Vice President/ 

Business Banker, she works with small businesses and assists them 

with their lending needs. She’s responsible for developing banking 

relationships, with respect to all business lines for both existing 

and prospective customers. 
 

“It’s very rewarding watching my customers grow their businesses, 

and knowing that I’m an instrumental part of their future success,” 

she explains. “Learning more about businesses, what they do, and 

how they operate is extremely interesting, as well.  I love listening 

to customers tell their story of how their company began, and how 

proud they are of their accomplishments.” 
 

What does Janeen enjoy most about her Chamber membership? 

She says, “Being new to the area, the Chamber has been a great 

resource to meet new people. Networking is the key to any profes-

sion, and I’m fortunate to be surrounded by so many talented indi-

viduals.  Attending Chamber events has been a benefit not only to 

my career, but also in gaining new friendships.” 
 

When she’s not working, Janeen enjoys spending time with her 

two daughters, ages 8 and 11. She can also be found making  

improvements to the new home that she purchased last year. 
 

Find out more about S&T Bank at www.stbank.com. 
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JANEEN 
MOFFA 

of S&T Bank 

JADEN DATZ, Southmoreland Student of the Month for 

March, was honored at a luncheon on April 18 at Grille 31 in 

Mount Pleasant. Pictured (from left) are Trisha Shea of Harmon 

House Care Center, Sponsor; Leyla Pilon-Sinclair, Director of 

Membership Services for the Westmoreland County Chamber of 

Commerce; Jaden Datz, Student of the Month; Sean Cartwright, 

Southmoreland H.S. Teacher; and Dee Nasri of Harmon House 

Care Center, Sponsor. 

LYNN JOELLE GARDNER, Mount Pleasant Student of 

the Month for March, was honored at a luncheon on April 16 at 

Aumer’s in Mount Pleasant. Pictured (from left) are Tracy Krider, 

Mount Pleasant H.S. Teacher; Rosalyn Schmidt of C-K Compo-

sites Co., Sponsor; Lynn Joelle Gardner, Student of the Month; 

and Leyla Pilon-Sinclair, Director of Membership Services for the 

Westmoreland County Chamber of Commerce.  



Small and mid-sized businesses are different than the massive corpo-
rate environments. They comprise of smaller teams and are often much 
closer to their owners in proximity and relationships. This closeness and 
accessibility can cause CEOs to wonder just what they should and 
should not share with their team members. 

SHARE 

Financials 

Strong companies share the financial goals as well as the progress to-
wards those goals with their teams. I’ve been told, “I don’t want to 
keep my team in the dark, but I also don’t want them to think that I’m 
pocketing $1M a year.” Of course I’m not suggesting to just open the 
books and let people see all the numbers. The vast majority of employ-
ees would not understand what’s going on there. However, shame on 
you if you aren’t educating your teams to understand what makes you 
money, how they contribute to that top line revenue number (no 
matter how small their job is), and how there are many expenses (the 
subtractions). 

When teams understand how their daily actions can make the company 
money – or lose it – they take more ownership. When they understand 
the true cost of that internal lunch and learn (the time you pay them, 
plus the time you’re not billing for, plus the food) they can appreciate 
what you invest in them more. 

Personal Struggles 

And I don’t mean you lay drama on your staff. The workplace is no 
place for drama. As a leader, you are strong, but you are also human.   
It is okay to share some of the challenges of being human. I have a 12-
year-old daughter and so does one of my team members. We talk 
about the challenges of parenting at that age and gender. It develops 
rapport and shows I’m having the same problems figuring this par-
enting thing out. 

Are you working on improving something in your personal life? Maybe 
it’s more exercise, drinking less, eating better, journaling, meditating, 
hugging your kids more often. When your team sees you acknowledge 
the areas you are weaker in and work on actively changing that, they 
can identify with you and you will inspire them to look inward and 
change as well. 

Goals and Vision for the Company 

Do you have a Strategic Plan for your company? Do you share it every 

What You Should 
& Shouldn’t Share 
with Your Team 
By Leia Shilobod, CEO, InTech Solutions 
Source: Small Business Expert Forum, www.smallbusinessexpertforum.com 

week? Is it posted so everyone can see it each day? Do you tell your 
team why your company exists? If not, change that now. 

How can your team help you when they don’t know where the company 
is going? 

Determine your big WHY (your massive transformative purpose for why 
your company is in business), create a strategic plan, and talk about 
where you are going and your progress towards getting there weekly. 

When Things Aren’t Working 

You can feel it when things just aren’t working right in the business. 
Sometimes you can even see it clearly in inefficiencies and profitability. 
When that happens, don’t just ruminate on it in your office and be irrita-
ble. Get out there and have the (sometimes tough) conversations about 
what’s not working. 

Pinpoint the processes or people that are not aligning with your vision. 
With your team, change those processes to decrease noise. Where team 
members are failing, be a coach to get them to align with your core val-
ues. Remember, this is your business. So, if things suck there, it is YOUR 
fault, not anyone else’s. 
 

Don’t Share 

If You’re Scared 

I know I just said you should share your personal struggles, so let me 
clarify this one for you. If you are scared and you have no plan, don’t lay 
that on your team. If you are feeling hopeless or desperate you are not 
being an inspiring leader. 

Does this mean that if you feel this way you lock yourself in the safety of 
your office until the feelings go away? No. Seek out advice and counsel 
from your colleagues, other business owners, and coaches to find the 
answers. When you’ve got some ideas, then you can come to your team 
with the challenge, but you’ll already have some ideas to tackle it and 
their confidence in you will not waiver. 

You Have No Money 

You’re an entrepreneur. You decided to become one because you want 
to write your own paycheck and you want control of your destiny. Your 
employees want to be employees so they don’t have to worry about 
those things the way you do. 

If you see that profitability is declining or you lose a key client, don’t 
bring that fear and stress to your staff in a death-knell way. Get your butt 
out there and sell. Hopefully you have some cash reserves so that when 
(not if) you hit some hard times you don’t have to let people go. 

You’re Faking It 

Sometimes as leaders we are faking the confidence and the calmness we 
show our teams, especially when there are some big challenges. You 
know you can weather the storm, so it’s okay to keep your initial feelings 
to yourself. Just make sure that you aren’t being a fake person or acting 
outside of your integrity. No one wants to follow a leader like that! 

Anything That is Drama 

A healthy environment cannot co-exist with drama. Period. If there is 
drama, it is your job as a leader to squelch it or cut it out. Therefore, you 
can never be the source of or propagator of drama. I’m huge on no dra-
ma in my company. Drama was the core reason I lost 62% of topline 
revenues in a single quarter. It is toxic and can kill an organization. Your 
job as CEO and leader is to keep your environments drama free so your 
people can do their best work and fulfill the mission of your organization. 

As a business owner, we embark on such an amazing journey full of highs 
and lows. It’s a great blessing to work with a thriving team. Use these 
ideas to keep your teams cohesive and positive. 



Member &  Moves  Milestones 

Greg Gasparich cut the ceremonial ribbon on  

April 26 in honor of the Grand Opening of  

Aroma Joe’s in Greensburg. This marks the first  

franchise in Pennsylvania for the drive-thru  

coffee company that began as a kiosk in a  

Portland, New Hampshire parking lot in 2000.  

The success and growth of Aroma Joe’s has been 

propelled by the company’s three laws of service: 

No intercoms, No mistakes, No attitudes. Their 

goal every day is to fuel your world and make  

sure everyone leaves a little happier. They invite 

you to stop by and try one of their 50+ flavors!  

Founder Henry Prantl and owner John Felice 

cut the ribbon at Prantl’s Bakery on May 3  

in Greensburg. With locations in Shadyside 

and Market Square, this bakery has been  

a Pittsburgh icon for over 50 years,  

gaining national recognition for the Burnt  

Almont Torte. The new Greensburg  

location is the former home of Anderson’s 

Market on Grove Street, and features a  

custom cake decorating and design center  

as well as a retail store featuring the same  

baked goods as its Pittsburgh locations. 

Each year, The Westmoreland County Chamber of Com-

merce’s Murrysville Chapter awards a scholarship to an out-

standing graduating senior from Franklin Regional High School. 

This year’s recipient is senior Katelyn Grieco. Katelyn plans  

to attend Grove City College where she will major in  

Accounting/Finance.  
 

The MBPA Chapter is a group of local professionals and busi-

ness people representing Murrysville's dynamic business and 

professional community. In 2015, the MBPA became the newest 

chapter of the Westmoreland County Chamber of Commerce 

allowing all businesses and professionals to join our effort to 

make Murrysville the best place to do business and to connect 

with other local businesses across Westmoreland County. 

Members typically meet each month on the first Thursday at 

7:45 a.m. at Dick's Diner, located at 4200 William Penn Hwy., 

Murrysville. New members are welcome. 

Murrysville Chapter 

Awards Scholarship 

Pictured front row, left to right: Chris, Katelyn and Darla Grieco; 

Chad Amond, President & CEO of the Westmoreland County 

Chamber of Commerce. Pictured back row left to right: Dr. Jamie 

Piraino, Superintendent, Franklin Regional School District; Gregg 

Neavin, School Board Member, Franklin Regional School District 
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Ectobox, Inc. 
Kevin Jones 

Building 1B, Suite 200 

322 North Shore Drive 

Pittsburgh, PA 15212 

412-923-3002 

www.ectobox.com 

Software & Programming 

 

JDRF 
Steve Shivak 

501 Martindale Street, 

Suite 670 

Pittsburgh, PA 15212 

412-258-1326 

www.jdrf.org/westernpa 

Not for Profit 

 

MedCare Equipment 

Company 
Patty Mastandrea 

115 Equity Drive 

Greensburg, PA 15601 

800-503-5554 

www.medcareequipment.com 

Medical Devices & Supplies 

 

MM Risk Insight 
Michael Merendino 

549 North Main Street 

Greensburg, PA 15601 

412-287-8951 

www.mmriskinsight.com 

Business Coaches, Consultants, 

Speakers, Authors 

 

Molyneaux Tile,  

Carpet, Wood 
Eric Eidemueller 

2720 Glenmore Avenue 

Pittsburgh, PA 15216 

412-400-1005 

Carpet, Floor, Window Coverings 

 
Moore & Morford, Inc. 
Richard Morford 

1030 Broad Street 

PO Box 759 

Greensburg, PA 15601 

724-834-1100 

www.mmsteelfab.com 

Building Contractors,  

Site Developers 

Preferred Wireless LLC 

dba SPRINT 
William Cramer 

1004 Countryside Plaza 

Mount Pleasant, PA 15666 

724-516-8251 

www.pwstores.com 

Cellular & Wireless Devices 

 

ProLink Staffing 
Jessica Jewart 

381 Mansfield Avenue, Suite 301 

Pittsburgh, PA 15220 

412-386-9105 

www.prolinkstaff.com 

Employment & Staffing Agencies, 

HR Management 

 

Red Brick Yoga 
Angela Merendino 

143 Hartman Road 

Greensburg, PA 15601 

724-454-1103 

www.redbrickyoga.com 

Fitness Centers, Fitness  

Equipment, Personal Training,  

Nutrition Counseling 

Redstone Highlands—
Greensburg 
Linda Dickson 
6 Garden Center Drive 
Greensburg, PA 15601 
724-832-8400 
www.redstonehighlands.org 
Continuing Care Retirement  
Communities 
 

Redstone Highlands—
North Huntingdon 
Linda Dickson 
12921 Redstone Drive 
North Huntingdon, PA 15642 
724-864-5811 
www.redstonehighlands.org 
Continuing Care Retirement  
Communities 

 

William Penn  
Continuing Care Campus 
Geri Yacobucci 
2020 Ader Road 
Jeannette, PA 15644 
724-327-3500 
Nursing, Senior Care,  
Residential Services 

Welcome! 
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2018 Board of Directors 
 

Michael Storms - Elliott Group (Chair) 
Christina Jansure - Jeannette Specialty Glass (Vice Chair) 
Bradley Roth - Kattan Ferretti Financial (Treasurer) 
Ron Ott - University of Pittsburgh at Greensburg (Secretary)  
 

Linda Dickson - Redstone Presbyterian SeniorCare 
Walt Henry - THE pt GROUP Physical Therapy                               
Michelle Ivill - Vale Vista Associates  
John Kline - S&T Bank 
Sherry Magretti-Hamilton - Westmoreland County Register of Wills  
Jeffrey McDonald - West Penn Power/First Energy                                                   
George O’Brien - YMCA of Greensburg 
Dennis O’Hara - Guardian Construction Management  
Dr. Gennaro “Jamie” Piraino Jr. - Franklin Regional School District 
Jason Rigone - Westmoreland County Industrial Development Company 
James Smith - Economic Growth Connection 
Dr. Tuesday Stanley - Westmoreland County Community College 
Paul Ward - Kennametal  
 

*James Creenan - Creenan & Baczkowski, PC 
*Michael Egan - CBL Associates/Westmoreland Mall 
*Bill Ferri - Ferri Pharmacy  
*Ann Nemanic - Laurel Highlands Visitors Bureau  
*Tony Vecchio - Coldwell Banker  
 

* Ex-officio member  

 

Chamber Staff 
Chad Amond - President & CEO 
Joanne Pearson - Director of Operations 
Leyla Pilon-Sinclair - Director of Membership Services 
Tricia Thomas - Director of Communications & Event Planning 
Grace Markum - Leadership Westmoreland Facilitator/Consultant 

Building Business. Connecting Communities. Empowering Everyone.  

Westmoreland County Chamber of Commerce 

241 Tollgate Hill Road | Greensburg, PA 15601                                                                                         
Phone:  724-834-2900 / Fax:  724-837-7635 

 

www.westmorelandchamber.com 



Awards Luncheon
The 2018 Westmoreland County Chamber of Commerce Annual Business Meeting and

Thursday, October 11, 2018 | Ramada Hotel & Conference Center | 100 Ramada Inn Drive, Greensburg, PA 15601

Growing Together

Call for Nominations

We are grateful for our Sprouting Sponsor list.

Sponsorship openings are stil l  available.

241 Tollgate Hill Road Greensburg, PA 15601  

Business of the Year 
Awarded to an outstanding 
business in the County that 
is dedicated to community 
involvement, promotes job 
growth and employee 
retention, and is committed 
to the growth and promotion 
of Westmoreland County.

Not-for-Profit 
of the Year 
Awarded to an outstanding 
not-for-profit organization in 
the County that is dedicated to 
providing outstanding service 
to residents county-wide, and 
continually demonstrates 
community involvement.

Chamber 
Member of the Year 
Awarded to an active member 
of the Westmoreland County 
Chamber who consistently 
fosters membership and 
development for the Cham-
ber; he/she participates in 
numerous committees or 
events and is creative in 
promoting and supporting the 
Chamber’s vision.

ATHENA® Award  
Awarded to an individual 
who has achieved the 
highest level of professional 
excellence, contributes time 
and energy to improve the 
quality of life for others in 
the community, and actively 
assist others, particularly 
women, in realizing their full 
leadership potential.

Plant 
the
Seeds

Share the
Growth

Add Water Be the 
Light

To submit your nomination visit the 
Chamber’s website by July 16, 2018.
WestmorelandChamber.com

Carlow University  |  PNC Bank  
Standard Bank, ATHENA® Pin Sponsor
First National Bank  |  Fotorecord Print Center

Do you know of a business, individual or non-profit that should be recognized for their 
contributions to Westmoreland County? Nominate them for one of the Chamber’s annual awards.




















