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At the height of the pandemic, nearly everyone 
who could do their job remotely found ways to 
work from home. As restrictions lifted, some 
companies who had successfully managed to 
continue operations remotely began calling 
their people back anyway.  
 

Yet, as some of you may have already experi-
enced, not everyone was eager to return. After 
rethinking work-life balance in their lives, 
many changed their expectations. Some want-
ed to continue working remotely 100% of the 
time, while others were willing to come into 
the office a few days a week.  
 

With the Great Resignation looming in the 
background, leaders seeking to retain their 
best employees had to rethink any rigid stanc-
es over butts in seats. Even employers in indus-
tries that typically would require someone to 
be on-site for most of their work had to ques-
tion the importance of doing things how they’d 
always been done.  
 

With the ongoing demand to work remotely in 
some fashion, it looks like hybrid is here to 
stay. If you’re considering implementing hybrid 
work arrangements, it won’t necessarily come 
intuitively. So, below we offer some sugges-
tions on how you can make a hybrid workforce 
work for you.  
 

Uniting Remote Workers 
Remote work eradicated long, expensive com-

mutes for previously fully in-person employ-
ees. At the same time, it also broke down geo-
graphic barriers to hiring the best and bright-
est – whether they lived in Greensburg or 
Greensboro. Both situations made coming into 
the workplace undesirable at best.  
 
In fully remote teams, members may rarely, if 
ever, meet in person. This can make it tough to 
build team camaraderie to drive the best re-
sults. To combat this, leaders should hold regu-
lar meetings with predictable and productive 
agendas to keep everyone on track. And to 
make things more personal, allow time at the 
start of each meeting for personal updates and 
casual chatting before diving into work.    
 

In addition, each individual needs to complete-
ly understand the roles and responsibilities of 
their position and how they fit into the larger 
picture. That requires supervisors and manag-
ers to hold regular one-on-one meetings with 
their direct reports to make sure they feel con-
nected, supported, and have everything they 
need (like resources and training) to be suc-
cessful.  
 

Consider a Flexible Hybrid Environment 
Some businesses allow their employees to 
decide whether to work remotely or in the 
office. They’ve found the social butterflies on 
their teams crave face-to-face interactions 
with coworkers, while others appreciate the 
room for deep thinking that working from 
home provides.  

Employers who give employees autonomy to 
decide when to come in demonstrate they 
trust their people to get their work done re-
gardless of where they do it.  
 

This arrangement could mean those in office 
settings may need to rethink their current con-
figurations and physical workplace footprints. 
Instead of designated offices or cubicles for 
each worker, hoteling space can accommodate 
those who come in while allowing for more 
collaborative spaces.  
 

Create a Specific Hybrid Schedule 
If you decide your team should conduct spe-
cific tasks in person, say to meet with clients or 
run tests using specialized machinery, creating 
a hybrid schedule can give you and your team 
the best of both worlds. Some leaders would 
prefer everyone to come in only for specific 
tasks while others rotate schedules for who 
comes in while others can work on other tasks 
remotely. 
 

The key to leaders making this arrangement 
successful is clearly communicating expecta-
tions in advance and holding team members 
accountable. Most importantly, leaders should 
also stay accountable to those schedules. 

 
When at First You Don’t Succeed… 
It can be tempting to throw in the towel if 
things don’t work perfectly right away, espe- 
 
 See Hybrid ● Page 2 
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The Importance of Non-Profits To Our Local Economy  
 

As many are aware, the Chamber started a new monthly video series 

called Chamber Chat, which focuses on a non-profit organization of 

the month. Although the Chamber is certainly focused on the busi-

ness community, it was important to me that our members and resi-

dents understand how non-profits help people and our communities, 

while overall helping to sustain and/or grow our economic foot-

print.  Did you know that non-profits are employers with payrolls 

exceeding those of most other U.S. industries, including construction, 

transportation, and finance? A substantial portion of the nearly $2 

trillion non-profits spend annually includes more than $826 billion 

spent on salaries, benefits, and payroll taxes every year. Also, non-

profit staff members pay taxes on their salaries, as well as sales taxes 

on their purchases and property taxes on what they own. A few other 

items to note:  
 

● Non-profits create work opportunities beyond the people they 

employ directly. Non-profits that provide care for children or elderly 

parents allow family members who would otherwise shoulder the 

burden of providing care to instead work outside the home. Non-

profits also provide job training and placement services for people 

who would otherwise be unemployed or underemployed. 
 

● Non-profits consume goods and services that create more jobs. 

Non-profits spend nearly $1 trillion annually for goods and services, 

ranging from large expenses, like medical equipment for non-profit 

hospitals, to everyday purchases such as office supplies, food,  

utilities, and rent. 
 

●Non-profits spur economic activity.  Non-profits have an even                                                     

broader impact by creating economic activity and jobs that ripple 

through the community. As just one                                                            

example, consider arts programming.  

By attending a play at a local non-profit  

community theater, you didn’t just  

support the cast, crew, and  

administrative staff; you likely also  

provided a boost to local businesses.  

Did you pay for parking? Did you go to  

dinner before the show? If so, you extended  

the economic impact of that theater, helping to create more jobs in 

the local economy, while also generating even more tax revenue for 

the local government. 
 

● Non-profits attract other employers. Have you ever noticed how 

brochures always seem to identify local non-profits as a top reason 

for businesses to locate there? Many boast about beloved cultural 

amenities, such as non-profit museums and performing arts venues. 

Other common features are non-profit colleges to showcase the val-

ue of an educated workforce and non-profit healthcare facilities to 

reinforce a commitment to well-being. While the brochures seldom 

label these local icons as being “non-profits,” business leaders intui-

tively recognize the immense value that local non-profits contribute 

to the community’s quality of life. 
 

With over 160 non-profit organizations throughout our county, it’s 

important that our business community is made aware of the vast 

level of services, support and value they bring to our residents and 

communities, which ultimately help residents, communities and or-

ganizations live, work and play. Stay tuned for our “Non-Profit of the 

Month” through our video series, newsletter, monthly radio show 

and social media.  

cially for someone not particularly keen on the idea of remote work 
to begin with. Instead of immediately giving up, expect bumps and 
make plans to address them as they arise. 
 

Once again, clear communication is critical here. Behavioral experts 
recommend waiting until you have at least three specific examples of 
a potential problem before addressing it. Why three? One or two 
examples can be explained away as coincidence, but three times 
demonstrates a trend.  
 

If the problem appears to lie with one person, address it with them 
or their direct supervisor. If it feels like a larger systemic problem, 
bring it to a team meeting to discuss. Also, remember to keep com-
munication channels open for others to air situations affecting them. 
 

Another best practice is to regularly survey employees, ideally anony-
mously, for their input. Leaders should conduct employee surveys at 
least annually or consider quarterly surveys for maximum benefit. 
Asking for quarterly feedback can identify problems much sooner and 
avoid larger problems.  
 

We recognize some industries simply don’t allow for remote work. 
But studies show that where possible, providing options for where 
people work leads to happier employees and increased productivity.  

Hybrid ● From 1 



girls to lead purposeful lives and strives for a community that values 
diversity. 
 

The YWCA offers computer classes for Windows, Microsoft Word and 
Excel, and Smartphone and tablet training throughout the year. Pri-
vate tutoring is available as well. Their Technology Department works 
with the local middle schools to offer the popular TechGYRLS pro-
gram, teaching robotics to young women. And they also work in col-
laboration with PA WomenWork to promote the New Choices Pro-
gram, helping individuals with resume writing and job prospecting. 
 

The YWCA recently opened a Used Book Store located at 424 North 
Main Street.  The store is open to the public on Tuesday, Wednesday, 
and Thursday from 10 until 2 and the first Saturday of every month 
from 10 until 2. All books are 25 cents through the end of August. 
 

The Thrift Store, located at 221 South Maple Avenue, is another com-
munity favorite where visitors can shop for name brand and designer 
merchandise for minimal cost. Each year, the store’s fashions are 
showcased at the Girls In Pearls Fashion Show.  This year’s event will 
be held at Rizzo’s on Monday, October 17 at 5:30 PM.  Sign up early 
as it is always a sell out!   
 

The YWCA’s main office is located at 424 North Main Street in 
Greensburg in the Huff Mansion. All of the space on the first floor is 
available to rent for wedding and baby showers, family gatherings, 
and business meetings. 
 

For more information on the YWCA’s programs, rentals, or becoming 
a member, call 724-834-9390 or email info@ywcawestmoreland.org. 

July 
2022 

Our Not-for-Profit of the month is  

YWCA Westmoreland County. 
 

The YWCA is the oldest and largest multicultural women’s organiza-
tion in the world. Since 1959, the YWCA Westmoreland County has 
been a place where women can turn for help. Help could be in the 
form of job training through technology or literacy programs, or eco-
nomic empowerment through the Thrift Shop. The YWCA West-
moreland County reflects the spirit of the national movement to 
serve all women and girls through fulfilling its mission of eliminating 
racism, empowering women, and promoting peace, justice, freedom 
and dignity for all. The YWCA creates opportunities for women and 

&    Member 
Adagio Health hosted a Ribbon Cutting ceremony  

on June 2 at 660 Pellis Road in Greensburg. Their  

brand new office is now open and accepting new  

patients for reproductive health care, adult vaccines 

and preventive care, PrEP and more. Their services 

include family planning, birth control, STI testing & 

treatment, gynecological care, care for men, breast  

and cervical cancer screening and treatment programs, 

tobacco and nicotine cessation services, and more. 

They accept most insurance, and many of their services 

are available at NO cost to patients who qualify. 

Excela Health WORKS Occupational Medicine  

hosted a Ribbon Cutting and Open House on June 3  

to commemorate the opening of their new facility  

on Frye Farm Road in Greensburg. Excela Health 

WORKS is a convenient and comprehensive service 

developed with industry and business employers in 

mind, allowing for quick coordination of specialists, 

diagnostic tests and therapies all under the Excela 

Health continuum of care. Services include workers’ 

compensation and case management, acute injury 

care, physicals, drug and alcohol testing, and more.  



 

Thurs., July 21 at 4:30 PM ● Bella Terra Vineyards, Hunker 
 

Join us for some after-hours networking!  
No cost to members thanks to a sponsorship from Dollar Bank! 

 

Tues., July 12 at 10:00 AM ● Via Zoom 
 

The Practical Leader Workshops, facilitated by Dr. Jim Ice, consist of  
targeted workshops that will give you practical ways to immediately enhance  
your influence and impact in managing the daily challenges of leading people.  
One session remains in the series: Building Accountability.  

 

 

 

Thurs., July 14 at Noon ● Chamber Office, Greensburg 
 

Join us at the Chamber office where the following HR topics will be discussed: How to  
keep HR out of the courtroom; Our Westmoreland County Labor Market; and Recruiting 
Challenges – Approaches to Finding Talent. Boxed lunches will be provided. Space is limited. 

 

Thurs., July 7 at 4:00 PM ● Vape & Smoke City, Greensburg 
 

Help us celebrate the grand opening of Vape & Smoke City in Greensburg! 

 

 

 

Tues., July 19 at 8:00 AM  

Integrity Retirement Solutions, Greensburg 
 

Start your workday with us. Be ready to present your 60-second elevator pitch! 

 

https://web.westmorelandchamber.com/events/The-Practical-Leader-Virtual-Workshops-4526/details
https://web.westmorelandchamber.com/events/BASH-Bella-Terra-Vineyards-4530/details
https://web.westmorelandchamber.com/events/Ribbon-Cutting-Vape-Smoke-City-4531/details
https://web.westmorelandchamber.com/events/Lunch-Learn-4527/details
https://web.westmorelandchamber.com/events/Wake-Up-Westmoreland-5531/details


THANKS TO OUR SPONSORS!  Title: Excela Health Eagle: Creenan & Baczkowski, PC  

Birdie: Mutual Aid Ambulance Service Par: Cintas Corporation, Elliott Group, First National Bank, Graham Insurance Group,  

Guardian Construction, McDowell Associates, PNC Bank, S&T Bank, Skelly & Loy, Standard Bank, Trimbur Insurance Agency,  

West Penn Power/First Energy, Westmoreland County IDC Beverage Cart: 1st Summit Bank, A&S Indoor Pistol Range,  

Keystone Benefits Group, Western Edge Seafood Outlet Bloody Mary Bar: Integrity Retirement Solutions Golf Cart: CCA Solutions  

Driving Range: Community LIFE, KLA Construction, Redstone Hole-In-One: Sendell Motors Breakfast: Curaleaf  

Lunch: Chick-fil-A Eastgate Plaza Dinner: Bowser Chevrolet of Monroeville Putting Contest: Creenan & Baczkowski, PC,  

InFirst Bank, Liberty Insurance Agency, Motto Mortgage Keystone, SecondHalf Coach Wealth Management 

 

 

McDowell  

Associates Paul Nickoloff, owner  

of Fotorecord Print Center, 

hit a HOLE-IN-ONE!! 



Advantage Home  
Health & Hospice 
Christina Steinbruegge 
101 North Main Street, Suite 106 
Greensburg, PA 15601 
724-515-5251 
www.feeltheadvantage.com 

Citizens Bank 
Fourth and Main 
Kimberly Lewis 
400 South Main Street 
Greensburg, PA 15601 
412-609-6504 
www.citizensbank.com 

 
Full Throttle  
Adrenaline Park 
Brandon Leonatti 
360 Mall Circle Drive 
Monroeville, PA 15146 
412-380-1314 
www.gofullthrottle.com 

 
Giant Eagle— 
Eastgate 
Dana Kubistek 
5142 Route 30, Suite 140 
Greensburg, PA 15601 
724-836-7541 
www.gianteagle.com 

 
Giant Eagle— 
Irwin 
Ian Kalinowski 
8901 US 30 
North Huntingdon, PA 15642 
724-864-0100 
www.gianteagle.com 

 
Good Thoughts  
Therapeutic 
Services, PLLC 
Dr. Susan Mastruserio 
440 Pellis Road 
Unit A, Suite 2 
Greensburg, PA 15601 
724-216-3358 

Main Street Sweets 
Nicole Nickischer 
41 North Main Street 
Greensburg, PA 15601 
724-216-5326 

 

N2 Publishing 
Barbara Sheffield 
Murrysville, PA 15668 
412-951-0902 
www.strollmag.com/locations/ 
murrysville-pa/ 

 

PA Office of Vocational  
Rehabilitation 
Heidi Speidel 
727 Goucher Street, Section 10 
Johnstown, PA 15905 
814-255-6771 
www.dli.pa.gov/ovr 

Platinum Salon & Spa 
Nancy Hamo 
14 North 3rd Street 
Youngwood, PA 15697 
724-925-2020 
www.platinumsalonspa.com 

 

SpotOn 
Lisa Alfery 
Greensburg, PA 15601 
724-454-6937 

 

State Representative  
Jason Silvis 55th District 
Jason Silvis 
901 Jefferson Street 
Latrobe, PA 15650 
724-520-8058 
www.repjasonsilvis.com 

 

Strategic Security Solutions 
Billy Baird 
400 Unity Street, Suite 100 
Latrobe, PA 15650 
724-216-1502 
www.s3nc.com 

Sunset Italian Restaurant 
Angie Mellinger 
302 South Urania Avenue 
Greensburg, PA 15601 
724-834-9903 
www.sunsetitalianrestaurant.com 

The N2 Company 
Barbara Sheffield 
Murrysville, PA 15668 
412-951-0902 
www.hyportdigital.com 

Vape and Smoke City Corp. 
Safwan Alwe 
6026 State Route 30 
Greensburg, PA 15601 
878-214-8723 

Do You Know a  
Non-Member? 

 

We invite you to encourage others  

in our county to join our Chamber  

community where 900 other  

businesses support their fellow  

members! For referring a new  

member, we would like to express  

our thanks with a complimentary  

flyer in our newsletter! 



2022 Board of Directors 
 
Bradley Roth - McDowell Associates (Chair) 
Paul Ward - Kennametal (Vice Chair) 
Chris Mohler-King - Sendell Motors (Treasurer) 
Tom Chakurda - Excela Health (Secretary) 

 
Parag Bedekar - Hydro Carbide Tool Company 
Thomas Jeffrey Cook - Somerset Trust Company 
Dan Galbraith - Solutionist-SWAG 
Maria LaVelle - Pheple Federal Credit Union 
Mark Lawrence - PNC Bank 
Vicki Loucks - Redstone Presbyterian SeniorCare 
Sherry Magretti-Hamilton - Westmoreland 
     County Register of Wills 
Dr. Robert Mayfield - Tenaska 
Jeffrey McDonald - West Penn Power/First Energy 
Janeen Moffa - 1st Summit Bank 
Ann Nemanic - GO Laurel Highlands 
Jason Rigone - Westmoreland County Industrial 
     Development Corporation 
Judge Harry F. Smail, Jr. - Westmoreland County      
     Civil and Orphans Court 
Sean Sullivan - Live! Casino 
Annie Urban - Seton Hill University 
Daniel Wesolowski - Elliott Group 
 
*James Smith - Economic Growth Connection 
*Michael Storms - Elliott Group 
*Tony Vecchio - Coldwell Banker  
 
* Ex-officio member  

 
Solicitor 
James Creenan - Creenan & Baczkowski, PC 

 
Chamber Staff 
Dan DeBone - President & CEO 
Lisa Kennedy - Director of Membership 
Joanne Pearson - Senior Director of Operations 
Mara Shields - Communications Assistant 
Tricia Thomas - Director of Marketing 
 

Grace Markum - Leadership Westmoreland  
     Facilitator/Consultant 

CHAMBER CENTRAL 

 

Guardian Protection 

35 Years 

15 Years 

Walkers Pet HoTail Pet Care Center 

5 Years 

Bellissimo Plastic Surgery & Medi Spa 

Eyecare Greengate 

First National Insurance Agency 

HOSPAWS 

Quality Life Services Apollo 

Sturm Plumbing, Inc. 



Yee Haw!

Westmoreland County Chamber of Commerce | 241 Tollgate Hill Road, Greensburg, PA 15601 | 724.834.2900 | westmorelandchamber.com

Pioneers exercise an independent 
judgment, often challenging conventional 
wisdom, using their ingenuity to come up 
with new ideas, inventions, or ways to excel.

They are risk-takers, entrepreneurs, who 
have the courage to travel down new roads 
and into perilous territory to reach their 
goals. And as a result, they make life more 
fulfilling for themselves and the world a 
better place for the rest of us.

Come kick up your heels in 
celebration of the pioneering 
spirit that’s alive and well in 
Westmoreland County.

SPONSORS

RESERVATIONS

WANTED

NOW ACCEPTING

There are many  
benefits when you show 
your support during one 
of the biggest events of 
the year! See the back of 
this announcement for 
sponsorship levels and 
details.

10 13 2022
5 p.m. - 7 p.m. at the 

Westmoreland County 
Community College

Do you know of a business, 
individual or non-profit with a 
pioneering spirit?

Nominate a deserving Chamber 
member for one of the four 
annual awards. 

 1. Business of the Year
2. Not-for-Profit of the Year
3. Chamber Member of the Year 
4. The Athena® Award

For reservations visit westmorelandchamber.com 
or Call  724.834.2900

$40 per person
$50 per person for guests and non-members 

Westmoreland County 
Chamber of Commerce 
Awards Ceremony and 

Annual Business Meeting 

NOMINATIONS



EXCLUSIVE ATHENA® PIN SPONSOR

Business of the Year - Awarded to an 
outstanding business in the County that is dedicated to 
community involvement, promotes job growth and 
employee retention, and is committed to the growth and 
promotion of Westmoreland County.

Not-for-Profit of the Year - Awarded to an 
outstanding not-for-profit organization in the County 
that is dedicated to providing outstanding service to 
residents county-wide, and continually demonstrates 
community involvement.

Company ________________________________________________________________________________________________________________________________________

Contact Name ___________________________________________________________________________________________________________________________________

Phone _________________________________________________ Email __________________________________________________________________

Sponsorships
______ $4000 Platinum
______ $2000 Gold
______ $1000 ATHENA® 

                pin sponsor
______ $1000 Silver
______ $750 Bronze
______ $300 Supporter

______ Program Book Ad
     ____    $175 Full Page
    ____    $100 Half Page
    ____    $50 Quarter Page

Attendees_______________________________________________________________________________________________

__________________________________________________________________________________________________________

__________________________________________________________________________________________________________

__________________________________________________________________________________________________________

Credit Card Number __________________________________________________________________________________

Card Brand ____________________________________________________________________________________________

Exp Date_____________________________________________________ CVV Code ______________________________

Name on card___________________________________________________________________________________________

Billing Address ________________________________________________________________________________________

City ________________________________________________State _______Zip ________________________________

The Westmoreland County Chamber Awards Ceremony & Annual Business Meeting
Thursday, October 13th, 2022 | Westmoreland County Community College

  

Design courtesy of Laura Edgerly Designs - lauraedgerlydesigns.com. 

This sponsorship comes with all the benefits of the Silver Level (above) as well as the opportunity to take part in the 
official “pinning” of the award recipient with the beautiful jeweler-crafted, officially licensed gold ATHENA® pin. 
Only one sponsorship available; first come, first served.   

� Full Page – $175, 5.5 x 8.5    � Half Page – $100, 5.5 x 4.125    � Quarter Page – $50, 4.125 x 2.375 
� Per member – $40    � Non-member – $50     

Program Book Ad
Event Price

Fill out this form and return to 241 Tollgate Hill Road, Greensburg, or register online at westmorelandchamber.com

ANNUAL AWARDS

Sponsor by July 1st to take 
full advantage of ALL the 
marketing opportunities.

Chamber Member of the Year - Awarded to an 
active member of the Westmoreland County Chamber who 
consistently fosters membership and development for the 
Chamber; he/she is active in committees and events and is 
creative in promoting and supporting the Chamber’s vision.

Athena® Award – Awarded to an individual who has 
achieved the highest level of professional excellence, 
contributes time and energy to improve the quality of life for 
others in Westmoreland County, and actively assist others, 
particularly women, in realizing their full leadership potential.

Present Award To Recipient (Award Choice - First Come First Served)       ✓

Opportunity to run a 30-second commercial during the event        ✓

One Month Display on the Chamber LED Message Board     ✓   ✓

Insert in Chamber Newsletter    1  2   4

Banner Ad on Chamber Website    1 month  3 months   6 months

Recognition on Save-The-Date Announcement Name Only   Name Only Name Only  Logo   Logo

Logo on Multi-media Video Presentation Name Only   ✓ ✓  ✓   ✓

Recognition on E-blast to Chamber Database Name Only   ✓ ✓  ✓   ✓

Event Program Display Ad Name Only   Logo Half Page  Full Page   Full Page

Recognition on Social Media Announcements  ✓   ✓ ✓  ✓   ✓

Recognition From Podium ✓   ✓ ✓  ✓   ✓

Event Tickets 2   2 4  6   8

Benefits of Sponsorship Gold
$2000

Bronze
$750

Silver
$1000

Supporter
$300

Platinum
$4000



In support of the leadership development needs of our region’s growing businesses, the  

Westmoreland County Chamber of Commerce is proud to partner with NorthStar Learning to offer: 

The Practical Leader  
Virtual Workshop Series  

About NorthStar Learning - www.jimice.org | jim.ice@outlook.com 
 

Dr. James (Jim) Ice will be the instructor for these workshops.  As an organizational sociologist, leadership 
coach and educator, Jim has built a strong reputation as a trusted advisor to thousands of leaders across 
the globe with clients ranging from family start-ups to the Fortune 50.  He holds a master’s degree in 
strategy and a doctorate in leadership and is a sought-after instructor on leadership topics in both com-
pany and university settings.  Jim founded North Star Learning (www.jimice.org) with the mission to pro-
vide strategic and leadership development services to small and mid-sized companies.   
 

Jim is a talented speaker/facilitator who both challenges and entertains. His unique participant-centered 
approach is designed to engage the intellect (teach) and inspire emotion (action). 

The Practical Leader Virtual Workshop Series consists of 4 targeted workshops that will give you practical 

ways to immediately enhance your influence and impact in managing the daily challenges of leading people. 

 

Increase your effectiveness 
as a leader by adapting 
your leadership style to  

the unique needs of  
the situation. 

Adaptive  

Leadership  

Tuesday, April 12 
10 AM to Noon 

Learn to build                
individual and                  

group accountability         
for execution                  
and results. 

Tuesday, July 12 
10 AM to Noon 

Meetings       

with Impact 

Apply simple tips (before, 
during and after) to      

dramatically increase the 
impact and outcomes         

of each meeting. 

Tuesday, June 14 
10 AM to Noon 

Leverage simple, direct 
feedback (to reinforce 
and/or redirect) as a       
key to performance         

improvement. 

Tuesday, May 10 
10 AM to Noon 

• The 2-hour format of each workshop is designed to               

provide you proven  tools that you will use immediately, 

while respecting your busy schedule. 

• Workshops will be offered virtually to allow you to              

participate from any location.  

• We anticipate that these sessions will fill up quickly -                              

reserve your spot(s) today. 

Individual  

Workshop  

Reservation.….….….. 

$  
Register at  

westmorelandchamber.com 



WildcatBelts.comWildcatBelts.comWildcatBelts.com
@WildcatBelts@WildcatBelts

®

Unique Awards and Gifts For Any Occasion or BudgetUnique Awards and Gifts For Any Occasion or Budget
Corporate Awards  Corporate Awards  ••  Fantasy Sports    Fantasy Sports  ••  Sales Awards    Sales Awards  ••  Retirement Gifts    Retirement Gifts  ••  Wedding Gifts  Wedding Gifts

L A T R O B E ,  P A  •  E S T .  2 0 0 5



Paint and Sip Only...... $60      
Paint and Sip + Dinner... $100

Starting at 11:00 a.m., follow a skilled instructor while you paint your own artwork.  
Sangria, cheese and light hors d'oeuvres are included with Paint and Sip Event.

For more information visit www.go2goalus.com/events

The format is a 2- person scramble and the $150 entry 
fee per person includes a gift, snack box, lunch and 
beverages on the course, awards reception and dinner 
following golf PLUS chances to win top of the line prizes!  
The winning twosome will be awarded customized 
wrestling belts by Wildcat Championship Belts with the 
opportunity to present the belts to next year’s winners.

    Golf Outing 
Proudly Presents the

7th ANNUAL

PLUS PAINT -N- SIP

Magazine

Please join us for the GOAL Magazine Golf Outing OR Paint and Sip to benefit the Greater Latrobe Partners in Education 
Foundation. Net proceeds will be granted to the Autistic Support, Learning Support and Life Skills Classrooms in the 

Greater Latrobe School District. Over the past six years, we have raised more than $137,500 for this cause.

Monday, August 15, 2022 
Arnold Palmer's Latrobe Country Club

Registration  9:00 a.m.

Tee Time Start  10:00 a.m.

Dinner  3:00 p.m. $150 Per Golfer

Not a golfer?  

Join us for a Paint and Sip! 

LEAD SPONSOR:

Go2Goal is a Pennsylvania not for profit organization with a 501(c)(3) status with the Internal Revenue Service. The official registration and financial information may be obtained from the PA Dept. of State by calling toll free within 
PA at 800-732-0999. Registration does not imply endorsement. All donations are deductible in accordance with prevailing IRS rules. A portion of the registration proceeds will be tax deductible. Please consult your tax advisor.

Arnold Palmer's Latrobe Country Club



Go2GOAL is a Pennsylvania not for profit organization with a 501(c)3 status with the Internal Revenue Service.  
The official registration and financial information may be obtained from the PA Dept. of State by calling toll free within PA 1.800.732.0999. 

Registration does not imply endorsement. All donations are deductible in accordance with prevailing IRS rules.  
A portion of the registration fee may be tax deductible. Please consult your tax advisor.

Shop With A Cop is a Non-Profit Organization that helps 
children that were a victim of crime or unfortunate 
circumstances around the holidays. We are raising funds 
so these children can have the opportunity to go shopping 
with a police officer from their area right before Christmas.

go2goalus.com/events

FRIDAY, APRIL 21, 2023 
6:30 p.m. – 11:00 p.m.

Gala
Proudly Presents the 4th Annual

ALL NET 
PROCEEDS 

BENEFIT

SAVE THE DATE!

M A G A Z I N E

LEAD SPONSOR:
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UPMC 
Specialty 

Care

10+ Specialty Services. One Location. 
NOW OPEN.

The UPMC Outpatient Center on Pellis Road 
in Greensburg provides access to world-class 
medical care closer to home.

UPMC Outpatient Center
410 Pellis Road
Greensburg, PA 15601

UPMC.com/PellisRoadOPC

SERVICES
• Cardiothoracic care
• Gastroenterology (GI) care
• General surgery consultations
• Heart and vascular care
• Imaging services
• Neurology services
• Obstetrics and gynecology

• Orthopaedic care and sports medicine
• Pain management
• Urology services
• Telemedicine visits
      - Ear, nose, and throat services
      - Endocrine and hormone-related care



VOLUNTEERS
NEEDED!

190+ abused and neglected foster children in
Westmoreland County are waiting for the one

trusted adult who will be their voice. 
 

YOU can change that number.

WEBSITE:
WWW.CASAOFWESTMORELAND.ORG

CHECK OUT OUR WEBSITE!

APPLY TODAY!

Scan this 

Change A Child's Story Today!

CASA of Westmoreland, Inc. WWW.CASAOFWESTMORELAND.ORG | 724-850-6874

PHONE:
724-850-6874

EMAIL:
CASAINFO@CO.WESTMORELAND.PA.US

Scan this 

A Court Appointed Special Advocate (CASA)
is a specially trained community volunteer who

is appointed by a Family Court Judge to provide
consistent and caring support on behalf of an
innocent child going through the family court

system due to abuse and/or neglect by
parent(s) or guardian(s). The recommendations

of these volunteers assist the courts in
determining the child’s placement in safe,

permanent and nurturing homes.



Inside French Drains/
Outside French Drains

Purging & Sealing Walls

Cement Finishing 
(Driveways, Sidewalks, 

Porches)

Downspout Lines

Foundation Piering

Floor Drains

Sump Pumps (Repairs)

Outside Surface French 
Drains

Cement Sidewalks & 
Porches

Storm Drains 
& Catch Basins

Curbing

Regrading (Excavation)

Support Pushed 
Foundations with 

I Beams

Install Concrete 
Retaining Walls for 

Pushed Foundations

Camera Sewer Lines

DBugwaterproofing.comINTERIOR & EXTERIOR BASEMENT WATERPROOFING 

“Get It Done Right 
   The First Time”

Written 
Warranty & 
References 
Provided

Before After

PA#017989

Visit our website and watch our video: www.DBugWaterproofing.com

FAMILY OWNED AND OPERATEDFAMILY OWNED AND OPERATED WE WILL BE HERE 5, 10, 20 YEARS FROM NOWWE WILL BE HERE 5, 10, 20 YEARS FROM NOW

D-Bug Waterproofing 
Also 
Does: 

Financing 
Available 
Through

Kecksburg 724-424-9442
Uniontown 724-437-2716
Belle Vernon 724-929-5808
Johnstown 814-539-6374
Somerset 814-443-1923

Irwin 724-863-4196 
New Kensington 724-337-4874
Latrobe 724-539-8971
Greensburg 724-838-5359
Indiana 724-349-3127

Mold 
Remediation

Foundation 
Repair

French 
Drains

Hardscape 
Excavation

Installation of New 
or Existing Basement 

Entrance Ways

Replace Pushed 
Foundation

Window Wells

Glass Block Windows

Wall Anchors

Bilco Doors for 
Basement Entranceways

Basement Remodeling

Moisture Proofing

E-Z Breathe Ventilation 
Systems in Basements 

& Crawl Spaces

Painting Foundation

Replace & Install 
Sewer lines

Crawl Space Remediation 
(sealing of crawl spaces 

and French drains)

Repainting Brick & Stone

Mold Remediation 
(replace mold covered 

drywall)

FREE ESTIMATES PAY ONLY FOR NECESSARY REPAIRS! 

TOLL FREE 1-855-381-1528 BBB Runner-Up 
for 2010 Torch Award 

for Marketplace Ethics



Why Use D-Bug Waterproofing?

Why Do Basements Leak?Why Do Basements Leak?

How To Remedy a Basement Leak with Interior French DrainHow To Remedy a Basement Leak with Interior French Drain
Installation of an interior french drain relieves hydrostatic water pressure at the base of the foundation and under the 

basement floor. The french drain itself will eliminate water seepage under the footer, where the block touches the 
footer and it drains the water out of the foundation by applying weep holes to the block.

1) How many years in business .......................... 80 yrs.
2) Reference list ...........................................................Yes
3) Own employees (no sub-contract labor) ................Yes
4) Workers comp, liability all insurance required ......Yes
5) Signed contract (protects you the owner)..............Yes
6) Belongs to the Better Business Bureau 

- Runner-Up for 2010 Torch Award for 
  Marketplace Ethics (have current BBB reports) ..Yes

7) Supervisor inspects job ..........................................Yes

8) Family business (Does that little extra) ..................Yes
9) Work is done when scheduled to do it ...................Yes
10) Completion certificate (Customer comments) .....Yes
11) Lifetime warranty on inside french drain .............Yes
12) 100% success ratio on inside French drain .........Yes
13) Labeled vehicles ....................................................Yes
14) Clean-up after work completed ............................Yes
15) Cover items with plastic .......................................Yes
16) Contract is transferable ........................................Yes

1) As the ground becomes saturated, the water table 
begins to rise, putting pressure against the basement 
floor, then water seeks cracks in the cement for entry 
caused by hydrostatic water pressure.

2) Inadequate gutters and down spout leadoffs
3) Clogged or defective exterior french drains

4) Improper grading of the terrain
5) Poor soil draining (clay & shell)
6) High water table, etc.
These are some causes of a leaking basement 
which can be remedied by an interior french drain.

INTERIOR & EXTERIOR BASEMENT WATERPROOFING DBugwaterproofing.com

PA#017989

INTERIOR & EXTERIOR BASEMENT WATERPROOFING 



 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
               Need Help: Shopping, Errands, Cooking, or Personal care services? 

 Family-owned 

 Insured  

 Bonded 

 Efficient 

 Flexible  

 Professional 

 Reliable 

 Quality Care 

 Commercial 

 Industrial 

 Residential 

 Medical 

 Office 

 Other  

 Sanitization Services 

 Home Care Services  

  

  

Who we are: What we offer: 

Contact us today for your Free Estimate! 

(724) 691-0413 or 1-888-904-9774 

Cleannshine14@gmail.com 

Cleannshine14.org 

mailto:Cleannshine14@gmail.com

