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As we recover from a very difficult and challenging year, our mem-
bers, maybe even you, will be looking for employees with the 
knowledge and skills to get their businesses back on track. For years 
we’ve supported a program that arms high school students with the 
tools to be our next great employees – Pennsylvania Free Enterprise 
Week (PFEW). This award-winning summer business education pro-
gram immerses high school students in the exciting world of modern 
business and free enterprise with one goal in mind – to properly pre-
pare them for the demands of the 21st century workforce. 
 

Offered by the Foundation for Free Enterprise Education (FFEE), PFEW 
is a proven, reliable component of workforce development that brings 
together students and businesspeople for a powerful hands-on learn-
ing experience. PFEW annually holds multiple week-long sessions in 
July and August on the campuses of Lycoming College and the Penn-
sylvania College of Technology. Since 1979, more than 46,000 young 
Pennsylvanians and countless PA companies have benefitted from this 
unique program. 
 

At PFEW, students form teams and run a modern manufacturing com-
pany. Using a powerful college-level business simulation, they run 
their company for the equivalent of three years, making the same 
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The 46th Annual Westmoreland County Prayer Breakfast was held in 
late January, and though it looked a little different this year incorpo-
rating live video and virtual aspect, the spiritual readings and uplifting 
words left an impression for all those watching and participating.  The 
event’s theme surrounded “Courage to be Kind” and was an inspira-
tional evening with a message for a hopeful future. 
 

What is Kindness?  Kindness is defined as the quality of being friend-
ly, generous, and considerate.  Being kind often requires courage and 
strength.  Kindness is vital to the human existence and may be one of 
the most important values we can possess. 
 

“Kindness is a mark of faith.”  How fitting of a statement for the Pray-
er Breakfast and the current times we see ourselves in.  It is so im-
portant to show kindness to others, as these actions influence our 
family, colleagues, and environment more than we may know.  Con-
sider a small act of kindness each day.  Recognize your co-worker for 
the innovative idea they presented at a recent staff meeting.  
Acknowledge the employee who stayed late again to complete a 
project or task.  Consistent recognition improves employee engage-
ment which in turn boosts productivity.  If an employee or colleague 
feels valued, they have a greater sense of purpose to perform well in 
their position.  These acts of kindness increase employee well-being,  

 
 
 
 
 
 

 
 

 
job satisfaction, and creating a team culture with beneficial results 
for a positive work environment.  
 

2020 has not been kind to us, but we must rise above and search 
within ourselves to emulate kindness and compassion through our 
business community. 
 

I’d like to acknowledge and THANK the Chamber Staff, Prayer Break-
fast Committee, and those involved who made this annual event an-
other great success.  We know how difficult these times have been 
and I am proud to see the Westmoreland County Chamber of Com-
merce continuing to provide programs and events for the member-
ship community to connect. 

Christina Jansure 
 

Westmoreland County Chamber  
of Commerce Board Chair 

 

VP of Sales— 
Industrial & Commercial Division,  

Gillinder Glass 

decisions real executives make. Each team is paired with a volunteer 
business mentor who imparts invaluable real-world perspective. 
Teams are responsible for two judged presentations - a mock share-
holders annual meeting and an advertising presentation, where they 
must demonstrate in-depth knowledge of all facets of business oper-
ations. The week is highlighted by speakers delivering inspiring mes-
sages directed at the students’ personal and professional develop-
ment. An ethics case study, other business-related activities and the 
college experience round out this exciting week. 
 

There’s no more urgent work than preparing our young people for 
careers in our community, but why PFEW? In the words of 2019 
PFEW graduate Brina Cartagenova: “This week at PFEW will resonate 
with me for years to come, for it is an eye-opening experience for 
Pennsylvania youth. Arriving as wide-eyed, eager children and leaving 
as empowered, confident leaders, PFEW students go through an aca-
demic cultivation like no other.” Brina describes PFEW perfectly – 
cultivating our next great generation of empowered, confident lead-
ers. No other model educates students like PFEW, and that’s why we 
proudly support it. 
 

The pandemic forced the cancelation of PFEW last summer, but there 
will be PFEW this summer. FFEE is ready for an in-person or remote 
program because our students need this education more than ever. I 
encourage you to provide sponsorships for our local students and, if 
possible, volunteers for the sessions. Every student attends PFEW on 
a fully tax-deductible $625 sponsorship donated by a business, foun-
dation, organization or individual. FFEE is an approved Educational 
Improvement Organization through the PA Educational Improvement 

Tax Credit (EITC) program, and all programs are eligible to receive 
EITC funding. 
 

FFEE offers two additional programs that prepare students for suc-
cess and provide incredible value to our young people and our busi-
ness community. The Stock Market Game TM (SMG) teaches students 
in grades 4-12 about investing and financial literacy, and the Speaker 
Series helps students explore careers and fulfill state mandated Ca-
reer, Education and Work (CEW) standards. All Foundation programs 
have one goal in mind – preparing our young people for successful 
careers in Pennsylvania. If you would like to learn more about PFEW 
or their other educational offerings, please visit the Foundation’s 
website, www.pfew.org, or contact Scott Lee, vice president of mar-
keting & development for the Foundation for Free Enterprise Educa-
tion at (814) 833-9576 ext. 8, or scott@pfew.org. 

PFEW ● From 1 



2021 

Join us (virtually) as we welcome special guests, County Commissioners Gina Cerilli, Sean Kertes  

and Doug Chew for the 2021 State of the County address. The Commissioners will provide  

perspective on the county’s most pressing challenges heading into 2021 and offer updates on  

key agenda items related to business. Participants are invited to submit questions for the  

Q&A portion of the event by emailing tricia@westmorelandchamber.com. 
 

Register at www.westmorelandchamber.com 

Thurs., February 18 

11:00 AM 

Zoom 

SPONSORED BY: 

VIRTUAL NETWORKING EVENT 

TUESDAY, FEBRUARY 23 AT 4:00 PM 

VIA ZOOM 

REGISTER AT 

WWW.WESTMORELANDCHAMBER.COM 



2021 Board of Directors 
 
Christina Jansure - Gillinder Glass (Chair) 
Bradley Roth - McDowell Associates (Vice Chair) 
John Kline - Standard Bank (Treasurer) 
Sherry Magretti-Hamilton - Westmoreland 
     County Register of Wills (Secretary) 
 
Parag Bedekar - Hydro Carbide Tool Company 
Tom Chakurda - Excela Health 
Thomas Jeffrey Cook - Somerset Trust Company 
Linda Dickson - Redstone Presbyterian  
    SeniorCare 
Dan Galbraith - Solutionist-SWAG 
Walt Henry - Marketing Consultant 
April Kopas - Westmoreland Cultural Trust 
Jeffrey McDonald - West Penn Power/First Energy 
Janeen Moffa - S&T Bank 
Chris Mohler-King - Sendell Motors 
Ann Nemanic - Laurel Highlands Visitors Bureau                                               
Jason Rigone - Westmoreland County Industrial 
     Development Corporation 
Judge Harry F. Smail, Jr. - Westmoreland County      
     Civil and Orphans Court 
Dr. Tuesday Stanley - Westmoreland County  
     Community College 
Jessica Urbanik - GOAL Magazine/SecondHalf     
     Coach Wealth Management 
Paul Ward - Kennametal  
Daniel Wesolowski - Elliott Group 
 
*Bill Ferri - Ferri Pharmacy  
*James Smith - Economic Growth Connection 
*Michael Storms - Elliott Group 
*Tony Vecchio - Coldwell Banker  
 
* Ex-officio member  

 
Solicitor 
James Creenan - Creenan & Baczkowski, PC 

 
Chamber Staff 
Chad Amond - President & CEO 
Courtney Guerrieri - Director of Membership 
     Services 
Joanne Pearson - Director of Operations 
Tricia Thomas - Director of Communications  
     & Event Planning 
Grace Markum - Leadership Westmoreland  
     Facilitator/Consultant 
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1st Summit Bank—  

Murrysville 
Melissa Bartolomeo 

4510 William Penn Highway 

Murrysville, PA 15668 

724-325-8055 

www.1stsummit.bank 

Banks & Credit Unions 

GEICO Local Office—

Greensburg 
Jessica Gorski 

111 Berrybush Drive 

Harrison City, PA 15636 

724-219-0330 

www.geico.com/greensburg-gorski 

Agents & Offices  

(Finance & Insurance) 

 

Leo M. Bacha Funeral Home, Inc. 
 
 

 

Carlow University Greensburg 

Spherion Staffing 

 

 

S&T Bank Music Park – Live Nation 
 

Westmoreland Water Federal  

    Credit Union 

45 Years 

25 Years 

Pittsburgh Ballet Theatre 

10 Years 

5 Years 

EFSS, LLC 

Jack Bonus Insurance, Inc. 

Method Automation Services 

Michelle’s Bella Boutique & Day Spa 
 

Rotary Club of New Stanton/ 

    Youngwood 

15 Years 



Professional Development Workshops

Self-awareness & Communication (half day – first session*)
This course guides workshop participants on a path of heightened self-awareness and personal 
discovery. This cornerstone seminar reveals each participant’s unique behavioral style blend and “how 
to” apply that knowledge prescriptively, boosting communication effectiveness. Studies indicate that 
92% of workplace conflict is the result of misunderstanding and communication breakdowns. Entire 
organizations can apply DISC’s prescriptive lessons of behavioral adaptability to reduce employee 
conflict and turnover, increase productivity, and optimize team performance.

Transitioning from Peer to Leader (half or full day)
Transitioning from Peer to Leader is a course tailor-made for participants in transition from individual
contributors to leaders - whether it be supervisor, manager or executive. During this workshop, newly 
minted managers will be well prepared for commonplace social changes, how to circumnavigate 
employee stressors by employing DISC communication skills, and how to effectively communicate 
performance objectives. Lastly, participants will receive guidance in developing action plans to apply 
what they’ve learned.

Trust-Based Leadership (half or full day)
Our strongest relationships are rooted in trust. Unsurprisingly, an organization’s most critical 
relationships exist between its leaders and individual contributors. Throughout this course, an 
organization’s leaders will learn how to manage influence rooted in trust - through communication, 
credibility and confidence. Participants will explore the impact their leadership style has on others, 
through live activities and by reviewing practical examples. Learned best practices include the 
importance of excellent listening as a leader, creating an environment of accountability and identifying 
individual versus team needs. By remaining behaviorally conscious of the leadership roles and 
responsibilities which ultimately foster trusting relationships, organizations can create a working 
environment that is fertile for growth, retention and expansion.

Making Teams Work (half or full day)
Teamwork is defined by Merriam-Webster as, “the combined action of a group of people, especially 
when effective and efficient.” With this fourth incredible course, organizations will develop the skills, 
strategies and tools to create teams that gel and excel. During this skill-building course, participants 
will learn how to assemble teams based on complementary behavioral styles, in order to enhance 
communication, cooperation and project-based outcomes.  Additionally, participants will learn how to 
distinguish among varying workplace behaviors, and how to utilize the remarkably insightful DISC 
Team Dynamics report.

Sales Optimization (half or full day)
One of DISC’s most intriguing applications is leveraging its behavioral profiling and adaptability 
methodology for sales. During the Sales Optimization course, participants will learn about the basics of 
DISC: first understanding their own behavioral styles and then how to identify the behavioral styles of 
others - even within moments of meeting them. Being able to efficiently identify the behavioral styles of 
others, empowers professionals with the insights to adapt their communicative “selling style” to meet 
the communicative “buying style” of their prospect. Participants will also learn how to strengthen client 
relationships, in order to transform buyers into brand advocates. Other topics covered in this course 
include identifying client needs, managing client expectations and a complete exploration of the sales 
process from A to Z.

Diversity and Inclusion (half or full day)
Another Seat at the Table is a diversity and inclusion workshop that satisfies compliance. Having a diverse 
and inclusive workforce/environment helps to have a healthy, growing, and robust organization. a lack of 
diversity across organizations of all sizes has created a $1 trillion gap for businesses in America ($3.7 trillion 
globally). The opportunity to improve the culture AND bottom line for proactive companies is undeniable.

info@AchievingSteps.com 724-454-6529 www.AchievingSteps.com



CASA of Westmoreland is a volunteer-based 
non-profit organizaon dedicated to 
providing a voice in the courts on behalf of 
abused and neglected children here in 
Westmoreland County. Our ability to make 
a difference in the lives of these deserving 
children is driven by individuals, 
ororganizaons and businesses in our 
community.  Partnerships with our fellow 
Chamber members allow us to help recruit, 
train, and supervise CASA Advocate 
Volunteers who make sure children have 
everything they need to heal, to thrive and 
to find a forever home. 

CHANGE A CHILD’S STORY.

There are many ways you can help to Change A Child’s Story:

Become a CASA Volunteer
Serve as a consistent and caring adult in the life of a deserving child in foster care.

Become an Event Sponsor
Mul-Event, Golf & Tennis Tournament, Leadership Breakfast and Fall Gala 
Sponsorship Programs provide markeng and networking opportunies with other 
members of our business community.

BeBecome A Donor Member
Join our community-wide Powerful Voice Society, become a CASA Corporate 
Champion, support associate Matching Donaon programs, or simply make a 
Corporate Donaon.

Become a Friend of CASA
Invite a representave from CASA to speak at your next funcon or provide 
informaon to your associates.

Find out more about how you can partner with CASA of Westmoreland by clicking on the link below:

Thank you to the Westmoreland County Chamber of Commerce for your support of CASA of Westmoreland

www.casaofwestmoreland.org/communitypartnerships

www.casaofwestmoreland.org | 724-850-6874

www.casaofwestmoreland.org/communitypartnerships
www.casaofwestmoreland.org
www.casaofwestmoreland.org

