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It’s a January tradition. On Thursday, January 
10, 400 members from the Westmoreland 
County Chamber, in partnership with the In-
dustrial Development Corporation, Economic 
Growth Connection, and local chambers, gath-
ered to hear from the three county commis-
sioners on what the next year may have in 
store for the county. 
 

At this year’s event, the commissioners dis-
cussed the county’s brand new comprehensive 
plan, which they adopted last month. The 
plan, according to County Commissioner Gina 
Cerilli, is a tool moving forward that is key to 

making the county a great place to live, work 
and play. 
 

As Cerilli explained, the main reason for com-
ing up with such a plan is the county’s spiraling 
population. 
 

“It’s not breaking news to any of you in this 
room that we have an aging population. In 
fact, you are probably one of the first to real-
ize it with your workforce,” said Cerillli. 
 

For context, Commissioner Cerilli said the U.S. 
median age in 2010 was 37 years old. In West-
moreland County, it was 45. By 2020, it will be 
51. Exasperating that fact is there simply 

aren’t enough young people 
to replace the baby boom-
ers who are retiring. Over 
the next 10 years, there’s 
going to be an estimated 
70,000 jobs in our 10-
county region. 
 

In addition, deaths in the 
county outpace births by 
1,000 every year. “So, what 
are we going to do?” Cerilli 
asked. 
 

“The overreaching goal of 
this comprehensive plan is 
to enact strategies that 
attract, develop and retain  
a stable workforce,” said 
Cerilli. 
 

“We must investigate and 
Reimagine Our West-
moreland,” added Cerilli, 

which appropriately is the title of the compre-
hensive plan. “Communities that plan for the 
future will be more successful than those that 
leave it to chance. Also, communities that 
build upon the assets they already have are 
more successful than those that start from 
scratch.” 
 

That, Cerilli said, is what this plan does. Those 
assets include great school districts, safe com-
munities, abundant natural resources and 
beauty, affordable housing, reasonable cost of 
living, our close proximity to Pittsburgh and 
direct access to the Laurel Highlands. 
 

The plan calls for branding the county, which 
Cerilli labeled “Discover Westmoreland,” for 
visitors. Cerilli touted the 3,000 square miles 
of hiking and biking trails, water activities, 
skiing and year-round activities in the Laurel 
Highlands; special events like the West-
moreland Fair, the Westmoreland Arts and 
Heritage Festival, Delmont Apple & Arts Festi-
val and Fort Ligonier Days, and the many plac-
es in the county that are on the National Reg-
ister of Historic Places, such as Bushy Run 
Battlefield, Historic Hanna’s Town and Fort 
Ligonier. 
 

“We need a distinct and clear Westmoreland 
County brand that speaks to its rich history, 
natural beauty and exciting future,” she said. 
 

Recently, the commissioners awarded nearly 
$475,000 in tourism grants from the county’s 
hotel tax. The funds went to tourism-related 
businesses and organizations to promote tour-
ism in the county. Funding of $81,000 for a 
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County Commissioners Speak to a Packed 

House at State of the County Luncheon 
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14 
8:00 am - Marketing Committee 

Meeting, Greensburg Community 

Development Corp. Office 

11:30 am - Member Luncheon, 

Rizzo’s Malabar Inn, Crabtree 

8:30 am - Staff Appreciation 

Luncheon Committee Meeting, 

Integrity Retirement Solutions 

Office, Greensburg 

11 

8:00 am - Government  

Affairs Committee Meeting,  

Location TBD 

 

7 
7:45 am - MBPA Chapter  

Networking Breakfast, Dick’s       

Diner, Murrysville 

28 

Register at  
www.westmorelandchamber.com 

12 
8:00 am - Golf Committee 

Meeting, Integrity Retirement 

Solutions Office, Greensburg  

19 
7:45 am - Wake Up           

Westmoreland Breakfast,  

UPMC Centers for Rehab         

Services, Greensburg 

22 
8:00 am - Ambassador           

Committee Meeting, Redstone 

Highlands Corporate Office 

- FEBRUARY - 

EVENTS 

21 
4:30 pm - BASH, Dollar Bank, 

Greengate Office, Greensburg 

 

MURRYSVILLE BUSINESS & PROFESSIONAL  

ASSOCIATION NETWORKING BREAKFAST 
 

Thursday, February 7 | 7:45 - 9:00 AM | Dick’s Diner, Murrysville 

$10 for Non-MBPA Members; $20 For Non-Chamber/Non-MBPA Members 
 

WAKE UP WESTMORELAND BREAKFAST 
Tuesday, February 19 | 7:45 - 9:00 AM | UPMC Centers for Rehab Services, 

Greensburg | Free for Everyone 
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FEBRUARY BASH 
 

Thursday, February 21 | 4:30 - 6:30 PM  
 

Hosted by: 

Dollar Bank—Greengate Office 

6047 Route 30 

Greensburg, PA 15601 

No cost to members thanks to  

a sponsorship by Dollar Bank! 
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MEMBER LUNCHEON 
 

Thursday, February 14 | 11:30 - 1:15 | Rizzo’s Malabar Inn, Crabtree 

Join us as we welcome Dave Moore, a former Coast Guard Search & Rescue 

Pilot and Air Force combat pilot. He challenges companies to discover growth 

and drive success through a system he built around leadership, team building and 

professional development.  
 

WAKE UP AND WIN: Dave’s interactive and engaging approach will encourage 

you to manage CHANGE, build stronger team unity, INCREASE sales & ulti-

mately drive GROWTH and SUCCESS as a company! Through a story-telling 

 style, Dave shares effective takeaways that will 

 leave you challenged to embrace a renewed  

                    perspective to #WakeUpandWin the day!   

SPONSORED BY: 

20 
1:00 pm - WANT Job & Career 

Expo, Ramada Greensburg 
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new visitor center in a plaza along busy Route 
119 and not far from the Pennsylvania Turn-
pike Interchange at New Stanton was also 
approved by commissioners. 
 

Lastly, Westmoreland County needs to be a 
more welcoming community because 
attracting new people to the county doesn’t 
matter if they don’t feel welcomed and want 
to stay long-term. 
 

“We need to be a more welcoming communi-
ty. After all, we are the home of Mister Rog-
ers,” said Cerilli. 
 

Continuing with the comprehensive plan dis-
cussion, Commissioner Ted Kopas told guests 
that the plan isn’t about where we’ve been or 
where we are, but where we want to go. 
 

“The comprehensive plan isn’t a government 
edit, it’s not mandatory and it certainly isn’t 
the law of the land. It’s visionary. But it’s also 
voluntary,” said Kopas. “It’s going to require 
cooperation, progressive thinking and for 
some a break from the past.” 
 

No matter what corner of the county, bor-
ough, village or township, Kopas said they 
recognize that it’s special. The county recog-
nizes that these towns are the places our 
grandparents built, our parents worked in 
and current residents grew up in. However, 
they are also the places where our children 
and grandchildren should be part of and be 
proud of. There are still jobs and opportuni-
ties in these places. 
 

“Giving up on them is not an option,” added 
Kopas. 
 

Reinvesting in the downtowns is a priority. 
The plan calls for proposed planning districts 
to prioritize neighborhood centers and down-
towns for strategic investment and revitaliza-
tion, develop master plans for individual com-
munities to identify their specific unique as-
sets, streamline the development process and 
remove barriers to development, incentivize 
public investments in those towns with the 
plan, provide housing options, market studies 
to identify what’s missing and what’s needed, 
and work with local government to revise 
zoning ordinances to allow for multiple hous-
ing types. 
 

Other core objectives include connecting with 
parks and nature, build happy and healthy 
communities by helping remove blight 

through the land bank, invest in beautifica-
tion of communities, maintain age-friendly 
communities and services, and take steps to 
address fragmentation between municipali-
ties. 
 

He encouraged everyone to go to the county 
website and read the plan in its entirety. He 
also encouraged everyone to be involved with 
the strategies laid out in the plan. 
 

Commissioner Chuck Anderson agreed. “This 
comprehensive plan goes a long way. We had 
a lot of naysayers pushing back and saying 
‘What are you doing?’ But, doing nothing and 
maintaining what we have is not an op-
tion…we’re in a death spiral right now.” 
 

As people retire, Anderson explained, there 
just aren’t enough people to fill those jobs. 
“We need to move forward. We need to be 
innovative on how we solve the problem,” 
said Anderson. 
 

He focused his remarks on what will be a key 
consideration to growing the population – 
transportation. 
 

“Economic development doesn’t happen 
without the transportation and infrastructure 
that makes that happen,” he explained. 
 

Anderson said there’s a lot going on in West-
moreland County right now, including the 
addition of new gas-fired buses to the WCTA 

fleet and technology upgrades for fare collec-
tion; airport improvements to accommodate 
the nearly two million passengers who have 
come through the Latrobe area airport since 
2011, including the addition of a second gate, 
runway improvements and more; the contin-
uation of the Laurel Valley Improvement Pro-
ject on Route 981, which may someday offer 
a slip ramp onto the Pennsylvania Turnpike 
between Mount Pleasant and Latrobe. 
 

“Economic development will follow once you 
have the infrastructure there,” said Anderson. 
 

Anderson also touched on the topic of reas-
sessment, which is always a consideration 
since a countywide reassessment hasn’t been 
done since 1972. Of the county’s 200,000 
properties, only 800 filed an appeal of their 
property assessment, which represents .5 
percent. The cost of a reassessment to the 
taxpayers would range from $15-17 million. 
He wanted to assure residents that the coun-
ty commissioners have no plans to 
“voluntarily” do a reassessment in West-
moreland County. 
 

The event, which was held at the Ramada 
Hotel & Conference Center in Greensburg, 
was sponsored by DQE Communications, 
Graham Insurance Group, Penneco Outdoor 
Advertising, Redstone Highlands and UPMC 
Centers for Rehab Services. 

Commissioners • From 1 
A part of the comprehensive plan that is already in motion is the creation of 

a Career Hub by the Westmoreland County Forum for Workforce Develop-

ment. Dr. Jamie Piraino, superintendent of Franklin Regional School Dis-

trict, addressed the crowd to introduce the hub, a web-based platform that 

connects local businesses with schools to help students realize the careers 

available right here in Westmoreland County. 
 

Gerard Oleksiak, Secretary of 

the PA Department of Labor  

& Industry, attended the lunch-

eon to announce a $127,050 

grant for business educa-

tion/STEM training to Hempfield 

Area High School. Oleksiak 

wanted to make the announce-

ment before the business  

community. 

Shown left to right: Bill Thompson,  

Westmoreland-Fayette Workforce  

Investment Board; Gerard Oleksiak, PA 

Dept. of Labor & Industry; Dr. Jamie  

Piraino, Franklin Regional School District 



Member &  Moves  Milestones 

Deborah and Robert Baker, owners of For the  

Love of Furbabies, cut the ceremonial ribbon on 

December 14 to celebrate the grand opening of 

their new location in Greensburg. Stop by and see 

them in the former Patty Weir's Paperbacks store 

on 544 South Main Street—and bring your dog or 

cat for a treat! All of their products are baked  

on site, and follow all pet food guidelines. If your  

fur baby has any allergies or food restrictions due  

to medical issues, they would be happy to make  

you a custom treat.  

Rick Weyand and the staff of Weyand Sign  

& Lighting hosted a Grand Opening Celebration  

and Ribbon Cutting on January 3 to commemorate 

the company’s new location at 733 South Main 

Street in Greensburg. Headquartered in Stoystown, 

PA, this event celebrated business growth and  

expansion into Westmoreland County. Weyand 

manufactures all types of custom signage, large  

and small, and also offers full service commercial  

lighting maintenance and repairs, sign wash  

and re-lamp, and flag pole installation.      

David and Cecil Rosenthal, inseparable brothers 

known for their love for life, were among those taken 

too soon during the tragedy at Pittsburgh’s Tree of 

Life Synagogue. Family and friends referred to David 

and Cecil as 'the boys' because of their innocent, 

kind-hearted nature. In their honor, ACHIEVA 

(which provided them with supports for 25 years) has 

started a movement for Random Acts of Kindness. 

Make a stranger’s day. Be creative. Be passionate. 

Find printable cards to include with your gesture at 

facebook.com/groups/loveliketheboys and help make 

your community a better place! 

On December 15, a dedication ceremony was held  

to celebrate the newly enhanced and rebuilt Latrobe 

Elementary School. Superintendent Judy Swigart 

told guests that the $24.8 million two-story building 

will offer added value for the community. The new 

school includes an air conditioned gymnasium, a caf-

eteria that doubles as an auditorium, a science, tech-

nology, education and mathematics, or STEM, class-

room, a Center for Student Creativity that could 

house art shows, improved room acoustics, updated 

climate controls and flexible learning spaces.  

Submit content to tricia@westmorelandchamber.com 
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Meet our Member Spotlight  
for February: Jessica Marazza,  
Financial Planner and Partner  
at SecondHalf Coach Wealth  
Management in Latrobe. 
 

SecondHalf Coach Wealth Manage-
ment focuses on fee-based asset management. They pride them-
selves on helping clients bring the pieces of their financial puzzle 
together in order to achieve their life desires, while maintaining both 
a risk tolerance and investment strategy that are comfortable for 
them.  “By Your Side Through it All” is a campaign started in 2019 
that focuses on their desire to be a lifelong coach and confidant for 
their client family.  
 

Jessica finds it extremely rewarding to watch her clients succeed at 
their dreams. “Whether it be telling them they can retire, funding a 
first international trip or birth of a new family member,” she ex-
plains, “being an integral part of a client’s budding life makes them 
feel more like family than a client. Educating them on their invest-
ment options and making sure they understand their overall financial 
picture merely sweetens their successes. I am extremely humbled at 
the amount of trust and allegiance they place in my team and me.” 
 

What does Jessica enjoy most about her Chamber membership? She 
says, “Last year I had the opportunity to participate in Leadership 
Westmoreland, which has hands down been my favorite Chamber 
experience. I made lifelong friendships with the team I was placed 
with and was able to explore a diverse group of industries in the 
county which not only benefitted me from a networking stance but 
allowed me to gain a knowledge of industries I may have otherwise 
never explored on my career path. I love seeing young professionals 
in Westmoreland County getting more involved and keeping our re-
gion thriving and modern.” 
 

When she’s not working, Jessica enjoys travel, sporting events and 
breakfast dates with friends and family. She likes to keep life outside 
of the office full of new adventures, experiences and cultures, and 
she always loves a day with her pup Prince! 
 

Find out more at www.shcwealthmanagement.com. 

JESSICA 
MARAZZA 
 

SecondHalf Coach 
Wealth Management 

 

Chamber Partners with  
 

TOWN VISION 
DIGITAL  

to Help Promote Small Business 
The Chamber is pleased to announce an exciting partnership with 
Town Vision Digital aimed at bringing affordable advertising oppor-
tunities to small businesses. Chamber Vision, a member-exclusive 
network of digital displays, acts as an added employee in your store 
and a billboard in your community. 

How does it work? The top of the display is your very own message 
board that can be instantly changed as often as you like. The 
bottom of the display will feature advertising messages from fellow 
small businesses in the network while your message will also be 
displayed in each of those businesses! 

What can be advertised? The sky’s the limit! Upsell your customers 
by promoting your specials and sales, introducing new products, 
and offering discount programs. Also use it as a tool to announce 
upcoming events, congratulate employees, welcome customers, 
offer fun facts, and more. 

Who can participate? Any Chamber member is welcome to sign      
on to the program. Ideal locations include salons, medical offices, 
libraries, museums, auto repair shops, restaurants, and more! 

Set up a quick demonstration and find out how you can increase    
in-store sales and communicate with potential NEW customers in 
your geographic location. Contact Hal at 412-287-0976 or 
hal@townvisiondigital.com.  

Hal Homler, Cathy Griffith and Trent Griffith of  

Town Vision Digital pose for a photo at the Holiday BASH. 
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3 Ways to Tell Your Employees You  

       Them (Without Being Weird) 

When an employee does a good job, it's only 
natural that you want to show your appreci-
ation. But it's important to be careful about 
how you express yourself. You can't go up to 
an employee and say something like, "Oh 
wow! You did such a great job on this pro-
ject. I love you so much!" and give him or 
her a hug. You need to tone it down — a lot. 
Avoid a potentially awkward situation by 
using one of our suggestions to let your  
employees know how much you appreciate 
them. 
 

1. Take Your Employees  

to Lunch 
Everyone loves food. So why not take your 
employees to lunch as a sign of apprecia-
tion? If an employee does a good job on a 
special project, reward him or her with lunch 
— just make sure you listen more than you 
talk so he or she can tell you really care. 
Do you have a team that's been exceeding 
expectations lately? Take them out to lunch. 
It's a great way to get out of the office and 
bond with other team members in a more 
casual atmosphere. 
 

2. Celebrate Small  

Accomplishments 
If you only celebrate the big accomplish-
ments, your employees might not realize just 
how much the job they do matters. Consider 
sending monthly recap emails that feature 
all of the good things that happened within 
your company the previous month — make 
sure to do a shout out to anyone who has 
done an above-average job. If you have the 
time, consider having a small celebration for 
employees. It doesn't have to be anything 
extravagant. You could simply have a small 
lunch buffet on-site or have a sundae bar 
after normal lunch hours — you provide the 
ice cream and toppings and your employees 
can decide what type of sundae they want. 
 

3. Start an Employee of  

the Month Program 
Implement an Employee of the Month pro-

gram that rewards exceptional work. Let 
your employees nominate each other for  
the award. Then, make an announcement  
at the beginning of the month telling every-
one who gets the honor of being Employee 
of the Month. Be sure to include a reward 
with your announcement. A gift card or 

small plaque would work well. 
 

Remember, you don't have to have  

some elaborate celebration to show your 

employees how much you care. If done  

consistently, little signs of appreciation go  

a long way. 



 
 

 
 
 
 
 

 

Appalachian Adventures 
Brian Freedman 
123 Donohoe Road 

Greensburg, PA 15601 
724-217-8285 
www.getappandgo.com 
Amusement, Recreation 

 

Apollo Window  
& Siding Co., LLC 
Patrick Coffman 
923 West Main Street 
Mt. Pleasant, PA 15666 

724-547-5445 
Window, Door, Garage Door,  
Roofing & Exterior Imp 

 

Baldy’s Original Pizza 
John B. Rullo 
911 Green Street 

Greensburg, PA 15601 
724-433-5055 
www.baldysoriginalpizza.com 
Casual Dining 

 

 

Citizens Bank 
Anthony Sarnowski 

131 Donohoe Road 
Greensburg, PA 15601 
724-832-5960 
Banks & Credit Unions 

 
Mt. Pleasant Window 
& Remodeling Co. 
Patrick Coffman 

923 West Main Street 
Mt. Pleasant, PA 15666 
724-547-5445 
www.mtpleasantwindow.com 
Window, Door, Garage Door,  
Roofing & Exterior Imp 

 
PA State Rep  
Bob Brooks 
Bob Brooks 
3091 Carson Avenue 
Murrysville, PA 15668 
724-387-1281 
www.repbrooks.com 
Elected Officials 

 

 
 
 

 

 

Squeegee Squad 
Joseph Montore 

8865 Norwin Avenue, Unit 27 
PMB#165 
North Huntingdon, PA 15642 
724-864-5429 
www.squeegeesquad.com 
Exterior Cleaning— 
Commercial & Residential 

 

Westmoreland  
Media Group 
Jillian Kon 
1741 Ipnar Road 
Irwin, PA 15642 
724-610-3990 
www.westmorelandmediagroup.com 
Photography, Videography, Audio  
Recording & Aerial Photography 

 

Westmoreland  
Contract Furniture 
Jocelyn Durbin 
1572 Woodward D 
Greensburg, PA 15601 
724-838-7748 
www.wcfdesign.com 
Office Equipment, Furniture  
Sales & Services 

Michael T. Storms 
Westmoreland County Chamber  

of Commerce Board Chairman 
Director of Operations,  

Engineered Products,  
Elliott Group 

CHAIRMAN’S MESSAGE 
 

“Freezing cold winds, biting chills, and white snow fluffed hills; 
Valentine’s Day, oh how gay! Presidents’ day is coming our way; 
February, sweet and small, greatest month of all…” ― Eric Lies 
 

In February we celebrate Valentine’s Day. We talk about that “thing 
called love.” What makes talking about love so hard? Is it that we are 
business people and love is perceived a weakness? Does daily stress 
blind us to those we care about? Are we letting hate win? 
 

There is a Cherokee proverb that suggests we all have two wolves 
inside of us. One is hate and the other is love. Both wolves are con-
stantly fighting. The one we feed is the one that wins. Let love of life, 
family, friends, and associates feed your wolf. Have empathy for oth-
ers. Care about what you do and say. This will feed the wolf, in you, 
called “Love.” 
 

Tom Daly says, “All problems boil down to limited choices, and the 
choice we often forget is love.” This suggests we can control our lives 
through the choices we make. We can do it. 
 

Franklin Jones says, “Love does not make the world go round.  Love is 
what makes the ride worthwhile.” When the stress of daily struggles 
surrounds us, we need to remember the love of our friends and fami-
ly. This support structure will guide us through the challenges. 
   
Recognize that not everyone has a support structure to fall back on. 
That is what makes us all heroes. We can be that support structure  
for someone else by giving of ourselves.  
 

 
 
 
 

 
I like to think that the Chamber is more  
than just a collection of businesses. We  
are a collection of people who care  
about each other.  
 

With donations of time, energy, and money, we help each other as  
a support structure. We also get support from others. We work to-
gether. 
 

Love is not a weakness. In fact, it’s a strength above all others. As 
business people, we have to lead. Leadership requires alignment to a 
vision, a goal. Leadership demands disruption of the status quo to 
drive change and continuous improvement. Leaders must honor, 
love, and respect people. Drive, Passion, and Love are what make us 
strong; make us leaders. 
 

It’s not complicated. A simple word, compliment, recognition, or 
thanks can make a difference.  
 

In closing, I would like to share a quote from Dale Carnegie, “Perhaps 
you will forget tomorrow the kind words you say today, but the recip-
ient may cherish them over a lifetime.” 
 

Happy Valentine’s Day from the Chamber’s Board of Directors. 
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2019 Board of Directors 
 

Michael Storms - Elliott Group (Chair) 
Christina Jansure - Jeannette Specialty Glass (Vice Chair) 
Bradley Roth - Kattan Ferretti Financial (Treasurer) 
Ron Ott - University of Pittsburgh at Greensburg (Secretary)  
 

Linda Dickson - Redstone Presbyterian SeniorCare 
Chrissy Giagnocavo - Chroma Technology Solutions 
Walt Henry - THE pt GROUP Physical Therapy                               
Michelle Ivill - Vale Vista Associates  
John Kline - Standard Bank 
Sherry Magretti-Hamilton - Westmoreland County Register of Wills  
Jeffrey McDonald - West Penn Power/First Energy 
Gabe Monzo - Westmoreland County Airport Authority 
Ann Nemanic - Laurel Highlands Visitors Bureau                                                
Dennis O’Hara - Guardian Construction Management  
Dr. Gennaro “Jamie” Piraino Jr. - Franklin Regional School District 
Jason Rigone - Westmoreland County Industrial Development Company 
James Smith - Economic Growth Connection 
Dr. Tuesday Stanley - Westmoreland County Community College 
Jessica Urbanik - GOAL Magazine 
Paul Ward - Kennametal  
 

*James Creenan - Creenan & Baczkowski, PC 
*Michael Egan - CBL Associates/Westmoreland Mall 
*Bill Ferri - Ferri Pharmacy  
*Tony Vecchio - Coldwell Banker  
 

* Ex-officio member  

 

Chamber Staff 
Chad Amond - President & CEO 
Courtney Guerrieri - Director of Membership Services 
Joanne Pearson - Director of Operations 
Tricia Thomas - Director of Communications & Event Planning 
Grace Markum - Leadership Westmoreland Facilitator/Consultant 

Building Business. Connecting Communities. Empowering Everyone.  

Westmoreland County Chamber of Commerce 

241 Tollgate Hill Road | Greensburg, PA 15601                                                                                         
Phone:  724-834-2900 / Fax:  724-837-7635 

 

www.westmorelandchamber.com 





What  is t he Career  Hub?
The Career Hub is a web-based platform that connects local businesses with schools to engage the 
workforce of tomorrow by helping students realize the multitude of careers available in their own 
backyard  through work-based  learning experiences. 

Connect  Wit h The Work force of  Tom or row

Reasons t o Par t icipat e
- Streamline requests of local school districts looking for career education opportunities
- Help build your business' talent pipeline 
- Assist students with career related decisions by offering real-world experiences

For  More Inform at ion

Connect ing Wit h
The Career  Hub

Em ployer  In t he Classroom                                         
Time Required: 40 min.                                   
Employers speak with students about career 
opportunities, workforce skills and hiring practices 
as well as assist with career decision making and 
mock interviews.

Educat or  in t he Workplace                                       
Time Required: 1/2 Day                                    
Teachers will gain first-hand knowledge of an 
industry and incorporate it in their classroom to 
better prepare students for the workforce.

Job Shadow                                                                 
Time Required: 1/2 Day                                              
Job shadows provide a career exploration activity 
within a defined and limited amount of time with a 
professional in their work environment.

Career  Day                                                                 
Time Requirement: 1/2 Day                        
Participating employers will be able to share 
information about their business with large groups 
of students. Participants should be prepared to 
engage students with hands-on opportunities and 
in-depth discussions about careers they offer. 

Int ernship/Ext ernship/Ment orship                        
Time Required: 60 Hours                                          
This allows students to explore careers more 
in-depth and refine their career interest. 

Clin ical Exper ience (Healt h Care)                             
Time Required: 30 Hours                                             
All time spent in a clinical experience leads directly 
to a credential or certification that is necessary to 
succeed within the health care field. 

www.careerhubconnect .com

Dr . Jane Heiple 

Phone: 814-443-9060 Ext . 701

Mobile: 814-442-4535 (prefer red) 

Em ail: jheiple@lyceum group.com

Cooperat ive Educat ion Job Placem ent                                                                                                                           
Time Requirement: Directed by Employer                                                                                                               
Cooperative Education is a capstone program offered to students enrolled in Career and Technical Education 
Programs.  Eligible students will have met requirements including a demonstration of competence through 
completion of coursework as determined by the approved program of study for their program.  Students receive 
high school credits while working in paid positions directly aligned to their chosen career pathways.



Please f i l l  out  t he inform at ion below  and select

 t he oppor t unit ies your  com pany can of fer ! 

Businesses m ay also regist er  online

Em ployer  In The Classroom

Teacher  In The Workplace

Career  Day

Job shadow

Int ernship/Ment orship/Ext ernship

Clin ical Exper ience

Cooperat ive Educat ion Job Placem ent  

First  Nam e: Last  Nam e:

Com pany:

Com pany Address:

Phone: Em ail:

Collaborat ive Par t ners



RSVP by February 8th www.go2goalus.com/goal-university
$15 PER PERSON

We live in an era of information overload and oftentimes it’s difficult to decipher the good information from the bad. GO2GOAL is a 501(c)3 
organization that publishes GOAL Magazine, which utilizes the talents of local business and community leaders to provide an authentic and 
informative resource to our community. GOAL Magazine is more than a publication, it’s a movement. We are excited to announce that this 
year GOAL Magazine is launching GOAL University. Through GOAL University our professional contributors, who have wide ranging areas 
of expertise, will serve as teachers and present a curriculum for the public on a variety of topics. The curriculum will be diverse and focus 
on empowering many different generations and demographics through the presentation of meaningful and thought-provoking information. 

We are aiming to host several seminars, workshops and all-day symposiums.

LUNCH WILL BE SERVED

FRIDAY, February 22, 2019
Fred Rogers Center, Saint Vincent College

8:30 A.M. to 3:30 P.M.

RETIREMENT
SYMPOSIUM

SOCIAL SECURITY  

MEDICARE 
   Kristi Sparta of Aetna

CHARITABLE GIVING 
    Michael Quatrini of Quatrini Rafferty  

Law Group & Mallory Reese 
of Community Foundation of 
Westmoreland County

INSURANCE  
    Brian Winfield of State Farm

TAX PLANNING
     Bryan Kisiel, CPA of  

Kisiel & Associates

INVESTMENT 
MANAGEMENT  
     William Urbanik, Anthony Slezak 

& Jessica Marazza of SecondHalf 
Coach Wealth Management

ESTATE PLANNING
     Scott Avolio of Avolio Law

TAKING CONTROL OF 
YOUR NEXT STEP
     Tracy Stough Grajewski of  

Laurel Summit Insights

UNIVERSITY

All net proceeds will benefit the  
Greater Latrobe Partners in  

Education Foundation

TOPICS
COVERED:

Considering retirement in the next 5 years?
Join GOAL University for a



Proudly Presents the

4th ANNUAL

For more information visit www.go2goalus.com/events

WHEN: 
FRIDAY, MAY 3, 2019  
WHERE: 
LIGONIER COUNTRY CLUB

The format is a 2-person scramble and the entry fee 
per person includes a gift, snack box and beverages 
on the course, awards reception and dinner following 
golf PLUS chances to win VIP tickets to a major 
sporting event, $10,000 and much more!

Registration:  9:00 a.m.
Tee Time Start:  10:00 a.m.
Dinner:  4:00 p.m.
$150 Per Golfer

Magazine

Not a golfer?  
Starting at 12:30 p.m. follow a skilled 
instructor while you paint your own artwork. 
Wine, cheese and light hors d'oeuvres 
included with Paint and Sip Event.
Paint and Sip Only...... $60      
Paint and Sip + Dinner... $100

Go2Goal is a Pennsylvania not for profit organization with a 501(c)(3) status with the Internal Revenue Service. The official registration and financial information may be obtained from the PA Dept. of State by calling toll free within 
PA at 800-732-0999. Registration does not imply endorsement. All donations are deductible in accordance with prevailing IRS rules. A portion of the registration proceeds will be tax deductible. Please consult your tax advisor.

Please join us for the GOAL Magazine Golf Outing PLUS Paint and Sip to benefit 
the Greater Latrobe Partners in Education Foundation. Net proceeds will be 

granted to the Autistic Support, Learning Support and Life Skills Classrooms in 
the Greater Latrobe School District. Over the past three years, we have raised 

more than $51,000 for this cause.

GOLF OUTING 

LEAD SPONSOR:










